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AGREEMENT 
THIS AMENDED AGREEMENT, dated January 1, 

2003, is entered into by and between the SOUTH­
ERN CALIFORNIA EDISON COMPANY, hereinafter 
called "Company" and LOCAL UNION NO. 47, 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
WORKERS, A.F.L-C.I.O., hereinafter called "Union." 

PREAMBLE 

The Company is a public service agency charged 
under the laws of the United States of America, of 
the State of Nevada and of the State of California 
with the duty of maintaining electric service under 
public regulations of its activities and of its rates. The 
Company is engaged in a public service requiring 
continuous operation, and the recognition of such 
obligation of continuous service during the term of 
this Agreement is imposed upon both the Company 
and the Union. The obligation and the duty of the 
Company and its working forces to maintain continu­
ous electric service, insofar as possible within 
human limitations, is a basic condition of the 
Company's franchises and rights under law. 

Inherent in the relationship established between 
the Company and its employees is the obligation on 
the part of the Company to deal justly and fairly with 
its employees; and on the part of the employees, to 
cooperate with their fellow employees and with the 
Company, in the performance of said public service 
obligation, and in the preservation of the good name 
and the good will and the property of the Company 
requisite thereto. 

As used in the Agreement, the masculine, femi­
nine, or neuter gender, and the singular or plural 
number, shall each include the others. 

Rev. 2004 Agreement 1 
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Article I 

Article I 

RECOGNITION 

A. Pursuant to the provisions of Section 9 of the 
National Labor Relations Act and in accordance with 
the rules and regulations of the National Labor 
Relations Board, said Board issued on May 2, 1944, 
December 13, 1944, October 16, 1945, June 7, 
1946, and June 26, 1946, its certifications of repre­
sentatives in the Matter of the Southern California 
Edison Company, Ltd., and International 
Brotherhood of Electrical Workers, Local Union No. 
B-18, A.F.L., Cases No. 21-R-2112, 21-R-2167, 
21-R-2196, 21-R-2374, 21-R-2375, 21-R-2376, 
21-R-2391, 21-R-2891, 21-R-2719, 21-R-3156, and 
21-R-3233; said Board also issued on December 18, 
1957, July 26, 1974, and March 7, 1980, its certifica­
tion of representatives in the Matter of the Southern 
California Edison Company and Local No. 47, 
International Brotherhood of Electrical Workers, 
A.F.L.-C.I.O., Cases No. 21-RC-5048, 21-RC-13792, 
and 21-RC-16232. 

1. By reason of the provisions of the National 
Labor Relations Act as amended and said certifica­
tions, the Company recognizes the Union as the 
exclusive representative of all employees in the units 
described in said certifications (with certain excep­
tions as specified in the following paragraph)* for the 
purposes of collective bargaining with respect to 
rates of pay, wages, hours of employment and other 
conditions of employment. 

2. '(Employees excluded from the bargaining unit: 
supervisory employees listed in Exhibit C hereof and 
covered by certification dated June 26, 1946, Case 
No. 21-R-3156; Industrial and Domestic Sales 
employees covered by certification of October 16, 
1945, Case No. 21-R-2719; and those Customer 
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Article I 

Service Department employees excluded from the 
bargaining unit in accordance with the Agreement 
between the Company and the Union dated 
September 9, 1968, which also excludes some 
employees covered by certification of October 16, 
1945, Case No. 21-R-2719. 

3. In accordance with Section 4 of the Agreement 
between the Company and the Union effective 
September 16, 1968, employees in certain classifi­
cations in the Customer Service Department are 
excluded from the bargaining unit. 

4. Employees in those classifications set forth in 
C^esr-tinnc 9 anH 1 nf oa iH i n r o o m o n t a r c i n r l i iHerj in 

the bargaining unit.) 

5. Within thirty (30) days of date of hire every 
employee covered by this Agreement shall, as a 
condition of employment: (1) become a member of 
the Union and maintain his membership in the Union 
in accordance with its Constitution and Bylaws; or (2) 
in the alternative, an employee must tender monthly, 
an agency fee as established by the Union in an 
amount not to exceed the amount of the monthly 
dues and per capita fees required of BA members in 
his base wage rate; except that 

6. Any employee of the Company in a classifica­
tion represented by the Union and who on May 18, 
1973, was an employee and was not a member of 
the Union and who remains an employee in a classi­
fication represented by the Union continuously after 
May 18, 1973, is exempt from the provisions of 
Section A.5. unless he later becomes a member of 
the Union or elects to pay the agency fee. 

7. Any employee permanently assigned to a 
location outside of the State of California or 
appointed on a permanent basis to a classification 

2 Article I Rev. 2004 



Article I 

out of the bargaining unit covered by this collective 
bargaining agreement may withdraw from member­
ship in the Union and his obligation to pay dues or 
an agency fee shall be suspended for the duration of 
such period as the individual is assigned to a loca­
tion outside of the State of California or is working in 
a job classification not covered by this collective bar­
gaining agreement. 

8. Employees permanently based in the states of 
Arizona and Nevada are exempt from Section A.5. 
above. 

9. Any employee hired into a classification repre­
sented by the Union in the states of Arizona or 
Nevada after May 18, 1973, who subsequently is 
permanently assigned to a classification in the bar­
gaining unit within the State of California is subject to 
the provisions of Section A.5. above within thirty (30) 
days after such assignment. 

10. Any employee in the General Office 
Janitor/Porter staff on June 18, 1974, is exempt from 
the provisions of Section A.5. above unless the 
employee later becomes a member of the Union or 
elects to pay the agency fee. 

11. Any employee in the Real Properties and 
Administrative Services building maintenance staff at 
the Long Beach Edison Building on February 28, 
1980, is exempt from the provisions of Section A.5. 
above unless the employee later becomes a mem­
ber of the Union or elects to pay the agency fee. 

B. The Company agrees to recognize the rights of 
employees as set forth in Section 7 of the National 
Labor Relations Act to "self-organization, to form, 
join or assist labor organizations, to bargain collec­
tively through representatives of their own choosing 
and to engage in concerted activities for the pur-

Rev. 2004 Article I 3 



Article I 

poses of collective bargaining or other mutual aid or 
protection." The Company or the Union will not inter­
fere with, restrain or coerce the employees in the 
exercise of their rights as set forth in the National 
Labor Relations Act or any amendments thereto. It is 
further agreed by the Union that neither it nor its offi­
cers or agents will conduct any union activities on 
Company time or property except as specifically 
provided in this Agreement, except further, that this 
provision shall not be construed to prohibit Union 
representatives from (1) contacting stewards on 
Company time in accordance with the provisions of 
their Pass to the Property; or (2) contacting non-shift 
employees on employee's own time during lunch 
time and after working hours on Company property; 
or (3) contacting District Transportation Services 
Department employees before work hours on 
Company property. It is agreed that prior to contact­
ing such employees, Union representatives will notify 
Superintendent, Manager or Supervisor then in 
charge at the location visited of his presence, if such 
Supervisor is available. Such Supervisor may deny 
access to Company property if it will interfere with 
the work being performed. 

Union representatives agree that they will not call 
or carry on meetings of employees on Company 
property for organizational or any other purpose, by 
the use of the Pass to the Property or otherwise. The 
parties further agree that it shall not be the policy of 
either to make or publish untrue statements about 
the other. 

One hour will be set aside during New Employee 
Orientation meetings for representatives of Local 47, 
IBEW to meet with all new IBEW-represented 
employees. It is understood and agreed that such 
meetings will be on normal paid Company time and 
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on Company property for the purpose of familiarizing 
!BEW-represented employees with the labor union. 

Additional reference Appendix ii 

C. The Company shall deduct from their wages 
and turn over to the Business Manager of the Union, 
the Union dues of such members of the Union or 
agency fees of any other employee as provided for 
in Article I.A.5., who individually and voluntarily cer­
tify in writing that they authorize such deductions. 

The Company shall also deduct from the wages of 
the employees covered by the Agreement and turn 
over to the Business Manager of the Union the 
amounts authorized in writing to be used by the 
political action committee established by the Union 
in accordance with the requirements of the Federal 
Election Commission. The form for the authorizations 
shall be provided by the Company. Any solicitation 
undertaken by the Union for the purposes authorized 
by this paragraph is subject to the provisions of 
Articles I, Section B and XIII of this Agreement. The 
reasonable costs of establishing and administering 
the wage deductions shall be borne by the 
Company to the extent permitted by law. 

The Company and Union each agree that neither 
of them nor any of their officers or members or 
employees will intimidate or coerce employees into 
executing such certificates or authorizations. If any 
dispute arises as to whether there has been any vio­
lation of this pledge, such dispute shall be regarded 
as a grievance and submitted to the grievance pro­
cedure established by this Agreement. 

D. It shall be the Company policy that alt its usual 
and customary work shall be done by its regular 
forces, and so to manage, control, and allocate its 
work, seasonal and climatic conditions permitting, as 
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to reduce to a minimum layoffs and reductions of its 
forces. To that end the Company will endeavor in 
good faith not to contract out work usually and cus­
tomarily performed by its regular employees at a 
time when such work can be performed by them. 
However, nothing herein contained shall restrict the 
Company's right to contract out work at its discretion, 
so long as that right is not exercised to effect dis­
crimination against employees. 

E. An employee who has been with the Company 
one year or more and who is laid off shall receive two 
(2) weeks' notice. If two (2) weeks' notice is not 
given, the employee will receive two (2) weeks' pay 
in 'feu' of said notice. An employee who has been 
with the Company less than one year and who is laid 
off will receive notice or pay in lieu of said notice on 
the following basis: One-twelfth of five days for each 
month of continuous service. One day will be the 
minimum allowed and five days will be the maximum 
allowance. 

The preceding paragraph does not apply to an 
employee discharged for cause. 

F. It continues to be the policy of the Company 
and the Union not to discriminate against any 
employee on account of race, color, sex, age, reli­
gion or national origin. 
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Article II 

Article II 

CONTINUITY OF SERVICE 
TO THE PUBLIC 

A. It is agreed that there shall be no strike, slow­
down, or lockout until all methods provided for the 
settlement of disputes, in this Agreement have been 
fully utilized, and further, that the parties shall have 
exhausted the remedies provided under the Labor-
Management Relations Act. 
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Article III 

Article III 

REPRESENTATION 

A. Union Grievance Committees of employees 
shall be selected by the members of the Union for 
the purpose of presentation, investigation, and 
adjustment of grievances in accordance with the 
grievance procedure as set forth in Article IV hereof. 
A Union representative and a Labor Strategy Division 
representative may be present at the Fact Finding 
meeting to advise and assist in the discussion. The 
Business Manager or his representative, and the 
Vice President of Labor Relations or his representa­
tive will be present at the Review Step meeting to 
advise and participate as required. 

B. The Union may be represented by a steward for 
each geographical working unit as defined by agree­
ment of the parties, and as set forth in Exhibit B 
attached. 

C. No employee shall be eligible to serve as a 
steward or member of the Grievance Committee 
unless he is an employee assigned to the area in 
which he serves. 

D. No employee shall serve as a steward or a 
member of the Grievance Committee while on leave 
of absence. 

E. Union Grievance Committees which act in the 
adjustment of grievances in the Review Step of the 
grievance procedure as set forth in Article IV hereof 
shall consist of not more than two (2) employees per 
committee to be selected by the Union. It is under­
stood that two (2) members of any Union Grievance 
Committee shall constitute a quorum for the purpose 
of conducting the meetings between the Union 
Grievance Committee and the management, as pro-
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vided in the Review Step of the grievance procedure 
set forth in Article IV hereof. 

F. A steward or a member of the Union Grievance 
Committee may perform the following duties during 
working hours: 

1. Present to the aggrieved employee's immediate 
supervisor grievances which he has been requested 
by an employee or group of employees in his juris­
diction to present for adjustment. (Stewards only.) 

2. Investigate any such grievance so it can prop­
erly be presented to the appropriate supervisor, or 
for the further processing thereof. 

3. Attend as a member of the Union Grievance 
Committee regular or special meetings between that 
committee and the management as provided in the 
Grievance Procedure set forth in Article IV hereof. 

A steward or a member of the Union Grievance 
Committee shall request permission to leave his 
work to perform the above duties, and shall be 
relieved as soon as practicable. 

When the steward or a member of the Union 
Grievance Committee is performing such duties dur­
ing any of his regular working hours after notice to 
his immediate supervisor as herein called for, he 
shall be paid for such time by the Company at his 
regular rate of pay. The Company will not be respon­
sible for any time spent processing grievances out­
side of his regular working hours. 

G. It is understood and agreed that stewards and 
members of the Union Grievance Committee are 
employed to perform full-time productive work for the 
Company except when performing those duties 
specified in this Article III, Section F. 
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H. Before performing any grievance work as pro­
vided herein, the steward or Union Grievance 
Committeeman shall report either in person or by 
telephone to his regular place of work at the begin­
ning of his day or shift, and if the grievance work 
requires his attention after the lunch period he shall 
report either in person or by telephone to his regular 
place of work after his lunch period before continu­
ing the grievance work. 

1. A written list of the names of the stewards, Union 
Grievance Committeemen, and any changes in said 
list thereafter made, shall be given to the Vice 
President of Labor Relations or his designated repre­
sentative at least twenty-four (24) hours prior to the 
effective date of the assumption of the duties of 
office of said persons if possible, but in any event 
before said persons perform any duties. Such notifi­
cation shall be made by the Business Manager of 
the Local Union or his designated representative. 
There is attached hereto, as Exhibit B, a list of geo­
graphical working units showing number of stewards 
assigned to each. 

J. 1. When the presence of a steward is desired 
by an aggrieved employee, he shall inform his imme­
diate supervisor of his desire to interview the steward 
and the steward shall be relieved as soon as 
practicable. 

2. In the event disciplinary action (demotion, sus­
pension, termination or letter of reprimand) is to be 
taken by the Company against an employee, the 
supervisor, as soon as he determines that such dis­
ciplinary action is to be taken, either prior to or dur­
ing the meeting, will identify to the employee that this 
is to be a disciplinary meeting and the employee is 
entitled to Union representation if he desires such. If 
he does, he must make his request known immedi-
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ately and his steward shall be sent for before pro­
ceeding further. 

3. It is understood that it is the responsibility of the 
employee to be disciplined to make his request 
known immediately after being informed the meeting 
is disciplinary. 

4. When disciplinary action, as defined above, is 
to be taken and two (2) or more supervisors are pre­
sent at the meeting with the employee, the steward 
shall be sent for before proceeding with the disci­
plinary meeting, except when the employee makes 
it known that he does not wish the steward to be 
present. 

K. The Company agrees that the stewards shall 
not be hindered, coerced, restrained or interfered 
with in the performance of their duties of investiga­
tion, presentation, and adjustment of grievances or 
disputes as provided in the grievance procedure, 
which duties may be performed during the steward's 
working hours. It is understood and agreed by the 
parties hereto that each will cooperate with the other 
in reducing to a minimum the actual time spent by 
the stewards and members of the Union Grievance 
Committee in investigating, presenting, and adjust­
ing grievances or disputes. 

L. An International Representative, Business 
Manager or Business Manager's representative, of 
the Union may have access to the Company proper­
ties during regular working hours as follows: 

1. When it is necessary that he actually observe 
operations about which a specific grievance has 
arisen in order to understand the case or to attend 
meetings of the Union Grievance Committee and the 
Department Head or his representatives in the 
Review Step of the grievance procedure. 
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2. Visitations may be arranged in order that the 
above representatives can become familiar with 
plant operations. 

They shall obtain from the Labor Strategy Division 
specific authorization for each visit and such visit 
shall be conducted in accordance with the Company 
rules respecting visitors. It is understood that the 
International Representative, Business Manager or 
Business Manager's representative of the Union will 
not interfere with employees in the performance of 
their work. 

M. Should the Union desire to discuss with 
Management any problems not pertaining to 
grievances, it shall notify the Vice President of Labor 
Relations or his representative of such desire by 
either an oral or written notification. Matters which 
are settled by telephone communication shall be 
confirmed by an exchange of correspondence 
between the parties. Before a meeting with the Vice 
President of Labor Relations is arranged to discuss 
any problems not pertaining to grievances, and 
which is not possible to settle by telephone, a written 
request shall be made by the Union setting forth the 
subjects it desires to discuss in such meeting; there­
after, a meeting will be promptly arranged, at which 
meeting not more than three (3) employee members 
of the Union, and the International Representative, 
Business Manager or Business Manager's represen­
tative of the Union may be present. It is not the inten­
tion of the parties that the provisions of this Section 
shall be used as a substitute for a procedure for the 
settlement of grievances as set forth in Article IV of 
this Agreement. 
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Article IV 
GRIEVANCE PROCEDURE 

A. In the event any grievance arises concerning a 
claim by an employee or a group of employees or 
the Union that any of the terms of this Agreement 
have been violated, or any other grievance relating 
to rates of pay, wages, hours of employment, or 
other conditions of employment, such matters shall 
be adjusted according to the following procedure: 

Step One 
ORAL 

EMPLOYEE(S) AND/OR 
STEWARD-SUPERVISOR 

B. Any employee or group of employees having a 
grievance and desiring to present the same shall first 
present the grievance orally, and so designate. The 
oral grievance shall be presented either in person or 
with his or their steward, or through his or their stew­
ard to his or their immediate supervisor within ten 
(10) days from the date of the occurrence which is 
the basis for the grievance. There is no responsibility 
on the Company to accept for adjustment or to 
adjust a grievance which is presented orally after ten 
(10) days from the date of the occurrence which is 
the basis for the grievance. The immediate supervi­
sor and the person or persons presenting the 
grievance will discuss and attempt to adjust the 
matter. 

In the event they are unable to arrive at a satisfac­
tory decision as a result of such discussion, the 
immediate supervisor shall orally respond to the per­
son or persons presenting the grievance within four 
(4) days of the date of filing of the oral grievance, 
clearly indicating that the response constitutes the 
answer to the oral grievance. 
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Every effort will be made to settle grievances in 
this Step One. 

Step Two 
FACT-FINDING 

STEWARD, BUSINESS REPRESENTATIVE, 
EMPLOYEE, FIELD LOCATION MANAGER, 

LABOR RELATIONS UNIT MANAGER 
OR REPRESENTATIVE 

C. If it is decided to proceed to Fact-Finding after 
receipt of the immediate supervisor's oral answer, the 
steward shall reduce the grievance to writing by 
completing the "Notice of Failure to Resolve 
Grievance — Appeal to Fact-Finding" form, setting 
forth the following: 

1. A brief statement of the grievance and the facts 
upon which it is based; 

2. The remedy or correction which it is desired the 
Company make; and 

3. The section or sections of this Agreement, if 
any, relied upon or claimed to have been violated. 

The grievance form must be delivered to the Field 
Location Manager or his representative in the 
Division or District where the grievance originated 
within twenty (20) days from the date of the occur­
rence which is the basis for the grievance but it may 
not be filed during the one (1) day cooling-off period 
immediately following the delivery of the immediate 
supervisor's oral answer. There is no responsibility on 
the Company to accept for adjustment or to adjust a 
grievance which is presented in writing after twenty 
(20) days from the date of occurrence. Thereafter a 
meeting will be arranged between the Company and 
the Union. The Field Location Manager will confirm 
the time and place of the meeting with the steward. 
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The meeting will be held within ten (10) days of the 
date of delivery of the form to the Field Location 
Manager. 

The Fact-Finding meeting will be attended by the 
steward, Business Representative, Field Location 
Manager, and Vice President of Labor Relations or 
their representatives. At the option of the steward, an 
employee from the Division, Region, or District where 
the grievance occurred may attend and participate 
in the Fact-Finding meeting. Reasonable notice of 
the name of the employee, if any, will be given to the 
Company in advance of the meeting so that arrange­
ments may be made for his attendance. 

The grievance will be discussed at the Fact-
Finding meeting for the purpose of clarifying the 
positions of the parties and attempting to reach an 
acceptable resolution to the grievance. 

THE FOLLOWING PARAGRAPH APPLIES 
TO TRANSMISSION/SUBSTATION, HYDRO, 
C O M M U N I C A T I O N S AND C O M P U T I N G 
SERVICES, STEAM, SYSTEM OPERATION, 
AND SHOP SERVICES AND INSTRUMENTA­
TION DEPARTMENTS ONLY. 

If a resolution is reached during the meeting, it 
shall be recorded on the grievance form and the 
grievance will be considered settled, but the 
grievance forms will be of no prejudicial value out­
side of the geographic region (i.e., Northern, 
Coastal, etc.) in which the grievance was filed unless 
otherwise mutually agreed. 

THE FOLLOWING PARAGRAPH APPLIES TO ALL 
OTHER DEPARTMENTS AND THE CFF DIVISION. 

If such a resolution is reached during the meeting 
all copies of the written form will be destroyed and 
the grievance will be considered settled. 
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If the parties cannot resolve the grievance, the 
Field Location Manager will deliver a written decision 
to the steward on the grievance form within five (5) 
days of the date of the meeting and a copy of the 
decision will be delivered or mailed to the Union 
within ten (10) days. 

Step Three 
REVIEW 

UNION AND COMPANY 
REVIEW COMMITTEES 

D. If the grievance is not settled satisfactorily at 
the Fact-Finding stage, the Union may: a) appeal to 
the Review Step of this procedure or b) appeal the 
grievance directly to Arbitration. 

If the decision is made to appeal the Company's 
Fact-Finding decision to the Review Step or to 
Arbitration, after receipt of the Company's Fact-
Finding answer, a written notice of appeal is to be 
completed by the Business Manager or his repre­
sentative and hand delivered, or mailed postage-
prepaid, by first class mail to the Vice President of 
Labor Relations within twenty (20) days of the post­
mark date of the Company's Fact-Finding statement 
of position on the grievance. 

When mutually agreed, a Review Step meeting 
shall be held to consider the grievance within the 
thirty (30) days following delivery of the written 
appeal of the grievance to the Review Step. Either 
party may convene such a meeting for a termination 
grievance. However, if the Union does not request a 
Review Step meeting for a termination grievance, the 
Company shall have thirty (30) days from the date of 
receipt of the Union's appeal directly to arbitration to 
indicate by postage prepaid first class mail if it wants 
a Review Step meeting. The postmark shall deter-
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mine the timeliness of the response. 
Transmission/Substation, Hydro, Steam, System 
Operation, Communications and Computing 
Services, and Shop Services and Instrumentation 
Departments grievance meetings shall be held at the 
Department headquarters, or at a mutually accept­
able location, with due consideration to minimizing 
the travel time and costs incurred by both parties. 
The meetings for all other departments and the CFF 
Division will be held at a place mutually agreed 
upon, with due consideration to minimizing the travel 
time and costs incurred by both parties. If a Review 
Step meeting is held, the Union Review Committee 
will be composed of the Business Manager or his 
representative, a steward, and one (1) additional 
employee at the option of the Union. The Company 
Review Committee will be composed of the Division 
Head or his representative and the Vice President of 
Labor Relations or his representative. The Company 
will deliver a written statement of position regarding 
the grievance to the Union within fifteen (15) days 
after the Review Step meeting, or if no meeting is 
held, thirty (30) days from receipt of the appeal to 
Review Step. 

THE FOLLOWING PARAGRAPH APPLIES TO 
COMMUNICATIONS AND COMPUTING SERVICES, 
TRANSMISSION/SUBSTATION, HYDRO, STEAM, 
SYSTEM OPERATION, AND SHOP SERVICES AND 
INSTRUMENTATION DEPARTMENTS ONLY. 

If the grievance is resolved, the grievance forms 
will be of no prejudicial value outside of the Division 
(Hydro, Steam, System Operation, and Transmission/ 
Substation) in which the grievance is filed. 
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THE FOLLOWING PARAGRAPH APPLIES TO ALL 
OTHER DEPARTMENTS AND THE OFF DIVISION. 

If the Union withdraws the grievance in writing 
prior to appealing the grievance to Arbitration, the 
records of both parties regarding the grievance will 
be destroyed. 

If, after receipt of the Company's Review Step 
decision, the Union chooses to appeal the grievance 
to Arbitration, the Business Manager will notify the 
Vice President of Labor Relations of the Union's deci­
sion within fifteen (15) days from the date of receipt 
of the Company's Review Step statement of position, 

General Provisions 

E. It is understood and agreed that Section 9(a) of 
the National Labor Relations Act grants to an individ­
ual employee or group of employees the right at any 
time to present grievances to their employer, and 
that nothing contained in this Agreement shall be 
construed so as to abridge, limit, or restrict that right. 

If an individual employee or group of employees 
present grievances, the Company shall notify the 
Union thereof, furnish to it a copy thereof if the same 
be written, and furnish the Union with a copy of any 
decision or disposition made. Except in cases 
involving exclusively some question of fact or con­
duct peculiar to such employee or employees, and 
not involving an interpretation or application of the 
collective agreement on a matter properly the sub­
ject of a collective agreement, a representative of the 
Union may be present at the hearings in connection 
with such grievances as an observer, and may take 
part whenever the interpretation or application of the 
collective agreement is involved. 
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The grievance procedure prescribed in this Article 
shall be followed for processing grievances pre­
sented by individuals or a group of individuals, 
except that at the option of the aggrieved parties 
their representatives may perform the duties and 
functions and avail themselves of the rights and priv­
ileges herein prescribed for the stewards and the 
Union. 

Additional reference Appendix ii 

F. Any of the periods within which any of the acts 
required in this Article IV are to be performed may 
be extended by mutual consent of the parties. In 
computing the time within which the acts herein are 
required to be performed, Saturdays, Sundays, and 
holidays shall be excluded. When grievance 
appeals/answers are mailed, the postmark shall 
determine the date of delivery for the purpose of the 
time periods. 

G. An employee other than a steward who files a 
grievance shall not be permitted to participate in any 
step of the procedure except Step One: provided, 
however, that if at any step in the grievance proce­
dure either party desires to call the employee filing 
the grievance to testify regarding the grievance, he 
shall be called and questioned and excused from 
the discussions at the conclusion of his testimony 
before the discussion of the grievance proceeds. 

H. Any grievance shall be considered finally 
resolved when: 

1. The Union does not refer the grievance to the 
Fact-Finding step within twenty (20) days from the 
occurrence which gave rise to the grievance as pro­
vided in Section C of this Article IV. 

2. The Company fails to provide a written answer 
within five (5) days of the date of the conclusion of 
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the Fact-Finding meeting where the grievance was 
not settled as provided in Section C of this Article IV. 

3. The Union does not refer the grievance to the 
Review Step of the procedure within twenty (20) 
days of the postmark on the Company's written state­
ment of position in the Fact-Finding step as provided 
in Section D of this Article IV. 

4. The Union fails to notify the Company of its 
desire to proceed to Arbitration within twenty (20) 
days after receipt of the Company's written Fact-
Finding statement of position if the grievance was 
not appealed to the Review Step, or if appealed to 
Review Step, within fifteen (15) days of the date of 
the Company's written statement of position. 

5. The Union notifies the Vice President of Labor 
Relations in writing of its withdrawal of a grievance at 
any step in the grievance procedure; it being under­
stood and agreed that when a grievance with 
respect to an employee whose services have been 
voluntarily or otherwise terminated remains pending, 
the Union will reconsider such a grievance and if 
after reasonable investigation it comes to the conclu­
sion that the grievance should be further processed, 
the grievance will be carried further, otherwise it will 
be withdrawn. 

I. If a grievance results from the discharge of an 
employee, it will be given priority through the steps 
of the grievance procedure so that, if the case 
should be ultimately appealed to Arbitration, it will be 
ready for hearing not later than ninety (90) days from 
the filing of the first step grievance. 
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Article V 

ARBITRATION 

A. It is agreed that only grievances involving the 
interpretation or application of this Agreement may 
be submitted to Arbitration. No such grievance shall 
be presented for Arbitration until the employer or the 
Union has availed itself of the full grievance proce­
dure set forth in Article IV, and all such grievances 
shall be considered finally settled and not subject to 
Arbitration unless the Union has notified the 
Company of its decision to arbitrate in accordance 
with Section D of Article IV of this Agreement. 

B. The Arbitration Board shall consist of three (3) 
persons; one chosen by the Union, one chosen by 
the Company, and a third selected from the estab­
lished panel of arbitrators. The Company and the 
Union shall submit to each other the names of their 
representatives. 

1. The Company and the Union shall establish two 
(2) panels of arbitrators, one to hear 
Communications and Computing Services, 
Transmission/Substation, Hydro, Steam, and System 
Operation grievances and the other to hear 
grievances from all other departments. The panels 
will consist of six (6) arbitrators each which will stand 
for the duration of this Agreement as specified in 
Article XVI. Both parties shall mutually agree upon 
the names of all arbitrators selected for the panels. 
Arbitrators for each separate grievance panel shall 
be assigned to hear cases appealed to Arbitration 
on a rotating basis, depending upon their availability. 

2. In the event the parties cannot agree on a panel 
of arbitrators, within thirty (30) days of the signing of 
this Agreement, the parties shall jointly and immedi­
ately request the Director of Federal Mediation and 
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Conciliation Service to submit three (3) lists of seven 
(7) persons qualified to act on said panel for each 
vacancy remaining on the panels. 

a. Each party shall have the right to reject one (1) 
such list completely for each vacancy and only one 
(1) person shall be selected from each list unless 
otherwise agreed to by both parties. 

b. Within ten (10) working days after receipt of 
said list(s), the Union and the Company representa­
tives shall each have the right to strike three (3) 
names from said list(s); representatives of the 
Company and the Union shall determine by lot the 
order of elimination and thereafter each shall in that 
order alternately eliminate one name uniii oniy one 
name remains. The seventh or remaining person 
shall thereupon be accepted by the Union and the 
Company as a member of the Arbitration panel. 

C. The parties shall arbitrate at least two (2) 
grievances per month, (one for Communications and 
Computing Services, Transmission/ Substation, 
Hydro, Steam, and System Operation, and one for all 
other departments) except as otherwise provided by 
mutual agreement, providing that such a grievance 
has been appealed to Arbitration at least thirty (30) 
calendar days prior to the scheduled date. Dates 
shall be agreed on for six (6) months in advance. 

1. Arbitration cases shall be heard in the chrono­
logical order in which each was filed, except as oth­
erwise mutually agreed, and also except as follows: 

a. As may otherwise be provided in this 
Agreement; 

b. As may be required by the courts or administra­
tive or regulatory agencies; 
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c. When rescheduled by mutual agreement 
between the parties; or 

d. When withdrawn by the Union. 

2. At the option of the Union and with a minimum 
of thirty (30) calendar days' notice to the Company, a 
termination or demotion Arbitration may be sepa­
rately scheduled or substituted for a scheduled 
Arbitration hearing for each Arbitration panel. If there 
are no arbitrators on the panel available to hear the 
termination or demotion Arbitration within the time 
limits as set forth in Article IV, Section I, and the par­
ties are unable to mutually agree on another arbitra­
tor, the parties shall jointly and immediately request 
the Director of Federal Mediation and Conciliation 
Service to submit a list of seven (7) persons qualified 
to act as the third member of the Arbitration Board. 
The selection of the person from the list will be in 
accordance with Section B.2.b. of this Article V. 

D. No later than twenty-two (22) days prior to the 
scheduled Arbitration, the parties will meet and 
attempt to execute a submission agreement mutually 
satisfactory to them, consisting of an agreed upon 
single statement of the issue or issues to be submit­
ted to Arbitration. The submission agreement shall 
be submitted to the Board, or in the event that a 
mutually satisfactory agreement is not executed, the 
following documents: 

1. A copy of the Union's demand for Arbitration; 

2. A copy of the Grievance form; 

3. The proposed submission agreement of each of 
the parties; and 

4. A statement of any contentions that the 
Company may make that the grievance is not a 
proper one for Arbitration as defined in Section A of 
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this Article V; a copy of this statement, if made, shall 
at the same time be submitted to the Union, 

E. If a scheduled Arbitration is withdrawn more 
than thirty (30) calendar days prior to the scheduled 
hearing date, the parties may mutually agree to sub­
stitute another grievance on the scheduled date. If 
either party notifies the other of its desire not to pro­
ceed with the scheduled Arbitration within thirty (30) 
calendar days or less of the scheduled Arbitration 
date, the hearing shall be deemed canceled unless 
otherwise agreed to by the parties and the arbitrator 
and reporter charges, if any, shall be borne by the 
party not wishing to proceed. If both parties agree to 
a compromise, the arbitrator and reporter charges, if 
any, shall be borne equally by the parties. 

F. If the contention is made that the grievance is 
not a proper one for Arbitration as defined in Section 
A of this Article V, said question of jurisdiction shall 
be determined by the Board. 

G. The decision of the Board shall be rendered 
promptly and, unless otherwise agreed by the par­
ties, or specified by the law, not later than thirty (30) 
days from the date of transmission of final briefs and 
statements to the Board. The decision of the Board 
shall be final and binding upon both parties: 

1. If transcripts of the hearing are taken, they shall 
be provided to the arbitrator and each party who so 
requests within thirty (30) calendar days of the close 
of the hearing. 

2. If either party desires to file a written brief, two 
(2) copies of the brief shall be hand delivered or 
mailed by certified mail to the arbitrator (including an 
addressed and stamped envelope for the transmittal 
of the brief of the opposing party) within thirty (30) 
calendar days of the receipt of the transcripts of the 
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hearing. Upon receipt of the briefs of both parties, 
the arbitrator will mail each party a copy of the 
opposing party's brief. 

H. The Board shall confine its decision to the 
issues submitted as defined and described by the 
submission agreement or by the documents referred 
to in Section D of this Article V, as the case may be, 
and the Board shall be prohibited from adding to or 
subtracting from the terms or provisions of this 
Agreement anything to the contrary notwithstanding. 
Nothing contained in this Agreement shall be con­
strued as depriving either party of the rights set forth 
in the provisions of Title X, Sections 1280-1293 of the 
Code of Civil Procedure of the State of California. 

I. Arbitration Expenses 

With the exception of arbitrators' fees and the 
costs of transcriptions, the expenses of Arbitration 
shall be borne equally by the Company and the 
Union. With regard to arbitrators' fees and the costs 
of transcriptions, if the arbitrator rules that the 
Company violated the Agreement, the Company 
shall pay these expenses or if the arbitrator rules that 
there was no violation of the Agreement by the 
Company then the Union shall pay the expenses. 
The expense of making a verbatim record of the pro­
ceeding and a transcription thereof, if desired by 
only one party, shall be borne by that party. 

J. The procedure of the Arbitration hearing shall 
be determined by the Board provided, however, that 
the parties agree to recommend to the Board that it 
use applicable rules of procedure such as those of 
the American Arbitration Association to govern the 
proceeding. 
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General Provisions 
Governing Arbitration 

K. The Company and the Union agree to use 
every means to facilitate the Arbitration in every way 
possible. 

L. The Board or either party may call any 
employee as a witness in any proceeding before the 
Board, and if the employee is on duty, the Company 
agrees to release him from duty so he may appear 
as a witness. If an employee witness is called by 
either party, the party calling him will reimburse him 
for the time lost and all necessary expenses inciden­
tal thereto. 

M. Any of the periods within which any of the acts 
required in this Article V are to be performed may.be 
extended either by mutual consent of the representa­
tives of the parties or the ruling of the third member 
of the Board of Arbitration, and in computing the time 
within which the acts herein are required to be per­
formed, Saturdays, Sundays, and holidays snail be 
excluded. 

Additional reference Appendix i 
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Article VI 

MANAGEMENT PREROGATIVES 

A. The Company has and will retain the right and 
power to manage the plant and direct the working 
forces, including the right to hire, to suspend, or dis­
charge for just cause, to promote, demote, and 
transfer its employees, subject to the provisions of 
this Agreement. Any claim that the Company has 
exercised such right and power contrary to the provi­
sions of this Agreement may be taken up as a 
grievance and to arbitration, except that the provi­
sions of Article IV, Article V, and of this Article VI shall 
not apply to the discharge of any employee during 
the first six (6) months of the employment of any 
employee. The Company agrees to discuss with the 
Union any claim that any employee has been dis­
missed in violation of Article I, Section B, of this 
amended Agreement. 
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Article VII 

SENIORITY 

A. It is understood and agreed that where ability 
and qualifications are sufficient to meet the stan­
dards of the job to be filled, working unit seniorities 
as hereinafter defined shall be observed in promo­
tions and transfers except as follows: 

1. No job posting or bid will be required to pro­
mote an apprentice employee to the associated 
skilled classification as listed in Exhibit D; 

2. Transfers as outlined in Section E of this Article 
VII; 

3. In order to be eligible for apprentice training, 
the applicant must normally, have at least one year of 
experience or training in the duties of Groundman or 
Helper in work related to the journeyman classifica­
tion in which the apprenticeship training is to be 
taken, except for Apprentice Lineman/Splicer in the 
Transmission/Substation Division. (Apprentice 
Linemen/Splicers in the Transmission/Substation 
Division will be required to complete climbing school 
during their first six (6) months in the 
apprenticeship.) 

Additional reference Appendix i and H 

B. For the purpose of the Agreement — 
"Company Seniority" shall be deemed to accrue 
from the last date of hire by the Company or any of 
its predecessors and shall include all Company 
seniority accrued during any previous periods of 
employment after a reemployment period of one (1) 
year. 

"Working Unit Seniority" shall accrue in each of 
the following working units, shall date from the day 
the employee started work in that working unit, and 
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shall include all working unit seniority accrued dur­
ing any previous period of employment after a reem­
ployment period of one (1) year. 

— Distribution Business Unit 
— Transmission/Substation Division 
— Hydro Division 
— Shop Services and Instrumentation Department 
— Procurement and Material Management 

Department 
— Communications and Computing Services 

Department 
— Transportation Services Department 
— Property Services Division 
— Steam Division 
— Construction Field Forces Division 
— System Operation Division 

When an employee has accepted a job in accor­
dance with the seniority provisions and finds himself 
unable to retain the job, he shall accept whatever job 
is available in the "Working Unit" and for which he is 
qualified. 

Additional reference Appendix i 

C. 1. The Company will post notices of all job 
vacancies that occur in the Working Units, as set 
forth in Section B of this Article VII, for a period of 
seven (7) consecutive calendar days, except for 
Exhibit D jobs filled by progression. 

Such notices of job vacancies shall be placed on 
the Company bulletin boards, and it shall then be the 
individual employee's responsibility to learn of said 
postings and to cause to be indicated thereon his 
desire to be considered for said job. Employees are 
only eligible to sign notices of job vacancies for jobs 
in their own working unit and said notices will not be 
posted outside of the working unit to which they 
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apply. Apprentices will not be considered eligible to 
bid on other apprentice jobs within the same 
classification. 

The names and unit seniority of the employee who 
is given the job will be posted at the time of the 
appointment. In the event of jobs other than entering 
level jobs being filled from the outside, notice will be 
posted on the bulletin board indicating that fact. It is 
not contemplated that notice of vacancies in enter­
ing level jobs will be posted. 

After an employee has signed a posting sheet for 
a job and has been assigned the job and posting of 
that fact has been made, he must either accept the 
job or take whatever job is available in the working 
unit for which he has seniority, ability and qualifica­
tions. However, if he has not been actually trans­
ferred to the new job within: (a) thirty (30) days from 
the time the assignment has been posted he shall be 
free to bid and receive an award for another new job; 
or, (b) sixty (60) days from time assignment has 
been posted, he shall be free to withdraw his bid. 

An Apprentice Lineman/Splicer who completes 
the sixth month of the sixth step of the apprentice 
training program will be promoted assuming he is 
qualified, to the Lineman/Splicer classification as an 
"in-training" Lineman/Splicer. The junior (working unit 
seniority) "in-training" Lineman/Splicer will be sub­
ject to assignment to a predesignated district to fill a 
vacancy in his classification in the event there are no 
qualified bidders for such a vacancy. Upon filling 
such a vacancy, either by bid or otherwise, the "in-
training" designation will be removed. In no case will 
the "in-training" Lineman/Splicer be assigned to a 
new permanent work location which is more than 
thirty (30) road miles from the Lineman/Splicer's orig­
inal work base. Further, if after a six month period the 
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"in-training" designation has not been removed, 
such designation will then be removed and the 
Lineman/Splicer will be considered to have filled a 
regular vacancy at his current work location. 

2. The provisions of this Section C shall apply to 
vacancies occurring in classifications listed in 
Exhibit "C" and in Exhibit "E" in accordance with 
seniority provisions of the Agreement. 

In determining what constitutes sufficient ability 
and qualifications to meet the standards of the job 
under Exhibit "C" and Exhibit "E" bidding, due con­
sideration will be given to: (1) the quality of the 
employee's performance on his current job; (2) his 
iJdC<r\yi u u i II_I VJI c u u u a u u n a i l u C A f j c i I C I IL>C i n G l l l l l i a i 

or related work; (3) the amount of special prepara­
tion for the new job, if any is necessary, which the 
employee has completed at the time the selection is 
made; and (4) leadership qualifications and ability to 
progress. 

It is understood and agreed that the Company has 
the sole responsibility for selecting employees for 
these supervisory jobs and that the bidding proce­
dure, as set forth in this Section C, is for the purpose 
of advising employees of vacancies and giving them 
an opportunity to indicate their desire for such 
vacancies. 

3. "In-training" Plant Equipment Operator 

a. Operating Assistants, when qualified, shall be 
promoted to "in-training" Plant Equipment Operator 
and will be eligible to receive future step progression 
increases. 

b. An "in-training" Plant Equipment Operator is 
hereby defined as a Plant Equipment Operator who 
has progressed from the classification of Operating 
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Assistant, when qualified, but who has not filled a 
regular Plant Equipment Operator job and is carried 
as excess manning at a station. "In-training" Plant 
Equipment Operators are eligible to fill shifts the 
same as regular Plant Equipment Operators. 

c. In the event vacancies for Plant Equipment 
Operator occur and are not filled as the result of a 
bid and award, the junior (working unit seniority) "in-
training" Plant Equipment Operator in the working 
unit will be subject to filling a job vacancy at Cool 
Water, Solar I, coal gasification (if appropriate), 
Highgrove, San Bernardino, and any other generat­
ing plants built on Edison properties at these sites. 
However, when an "in-training" Plant Equipment 
Operator is already assigned to a location where 
such a vacancy exists, the junior "in-training" Plant 
Equipment Operator at that location shall be 
assigned the vacancy rather than the junior "in-train­
ing" Plant Equipment Operator in the working unit. 

d. Should an "in-training" Plant Equipment 
Operator be assigned a Plant Equipment Operator 
vacancy at another station than his current assign­
ment, the provisions of Article XIV.F.3. shall apply. 

e. "In-training" Plant Equipment Operators who 
are assigned as a result of the "in-training" provision 
of Article VU.C.3. shall not have such assignments 
count against the six (6) month restriction for hori­
zontal and/or down moves described in Article VII, 
Section D. 

f. An "in-training" Plant Equipment Operator will 
receive merit increases subject to the same require­
ments of a Plant Equipment Operator. 

D. Transfers and horizontal moves will be made 
upon request received from the employee, in accor­
dance with the terms of the seniority provisions of 
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the Agreement. This does not apply to moves within 
the same apprenticeship classifications. Employees 
will not be entitled to move horizontally and/or down 
more than once in a six (6) month period, nor may 
they make any combination of up and down moves 
during a six (6) month period which results in their 
occupying the same, or a lesser position as they 
held initially. New employees will not be eligible to 
move horizontally during the first six (6) months of 
their employment. Such six (6) months period shall 
be computed from the time an employee is hired or 
is awarded a job vacancy. If an employee bids for 
another job vacancy or requests a transfer to another 
job involving a horizontal and/or down move, at least 
six (6) months must have eiapsed as of the date the 
job posting sheet is removed from the bulletin board. 

1. An employee may have valid requests for trans­
fer on file for up to six different classifications, at any 
given time. On each request for transfer, an 
employee may request transfer to an unlimited num­
ber of designated locations. A request for transfer 
will be filled out by the employee and all copies will 
be presented to the employee's District Manager or 
Division Superintendent who will date and acknowl­
edge receipt of same and return a copy to the 
employee. This establishes the effective date of the 
request for transfer. 

2. A request for transfer shall be valid for: 

a. Twelve (12) months from the date submitted, or; 

b. Until the employee accepts a different job. 

c. If the employee rejects a job which he is 
offered, his request for transfer for that specific job 
will be cancelled. 

3. To be valid for a given job opening, a request 
for transfer must be submitted ten (10) working days 
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prior to the date on which a department's requisition 
for the job in question is received in the Staffing 
Division (Personnel Office). 

4. Normally each job shall be awarded within fif­
teen (15) working days after a department has sub­
mitted their employment requisition to the Staffing 
Division and the Company will commit its best effort 
toward that end. 

a. An employee shall have at least two days from 
notice of a job offer to accept or reject the job. 

5. An employee who has submitted a valid trans­
fer request as set forth in this article, and is perform­
ing satisfactorily on his-present job, meets the 
Company's hiring standards, and otherwise meets 
the qualifications of the vacant job, shall be awarded 
the job over a new hire based on working unit senior­
ity and then Company seniority (within the bargain­
ing unit). 

6. Each month, the Company shall post (on the 
bulletin boards where job bid sheets are posted) a 
notice of all jobs awarded via requests for transfer 
and shall provide the Union with a copy (name, bar­
gaining unit seniority date, location, job classifica­
tion, date of award of job). 

E. Reduction of Forces 

In a reduction of forces employees will be dis­
placed on the basis of Company seniority. 

1. Employees with twenty-four (24) months or less 
Company seniority: 

a. Such employees shall be subject to direct layoff 
by classification and working location. 

b. An employee who is declared surplus and who 
is subject to direct layoff shall be entitled to displace 
the least senior employee or fill a vacancy in a 
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similar or lower level classification at his established 
working base or another working base within his 
working unit as defined in Article VII.B. Such employ­
ees shall not be permitted to bump into other 
working units. 

c. In order to displace a less senior employee in 
his working unit, an employee must be qualified by 
previously holding the position or by passing a stan­
dard job knowledge or aptitude test and is otherwise 
qualified to perform the duties of the classification. 

d. The bumping process shall be expedited so 
that the necessary rounds of bumping, if any, can be 
completed within a maximum of thirty (30) calendar 
days. Employees shall be afforded the opportunity to 
take qualifying job knowledge and aptitude tests 
during this period. 

e. During a reduction in forces, affected employ­
ees who have exhausted their seniority rights for a 
full-time position, may fill a part-time Meter Reader 
vacancy or displace a part-time Meter Reader via 
the bump choice sheet. If converted to part-time 
Meter Reader, such employees will have recall 
rights, but no severance benefits, and if the 
employee subsequently terminates voluntarily, they 
will retain recall rights. The Company will determine 
which part-time Meter Reader is displaced at any 
requested location. Employees converted to part-
time Meter Reader may not be displaced by another 
full-time employee. Employees working in part-time 
Meter Reader positions will be placed in the wage 
step closest to, but not greater than, their current 
rate of pay and will be subject to the same working 
conditions as part-time Meter Readers. 

f. In any event, employees who are declared sur­
plus, who do not have sufficient seniority or qualifica­
tions to exercise their seniority rights as stated in this 
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Section E.1., and/or have not transferred to a 
vacancy outside their working unit within thirty (30) 
calendar days after the implementation of the force 
reduction shall be laid off. 

g. Recall of such employees shall be in accor­
dance with Article VII, Section F, except that employ­
ees laid off under this Section E.1. would be 
permitted to decline jobs outside their former work­
ing unit without forfeiting their rights under Article VII, 
Sections F&G. 

h. When the number of positions identified as sur­
plus is the greater of either ten (10) positions or 3% 
of all of the bargaining unit employees in the working 
unit, then these provisions of Article VII.E.1. shall 
apply. 

i. For the purposes of this Article VII.E.1., 
Customer Service geographical divisions shall be 
considered separate working units. 

j . Apprentices who are subject to displacement, 
will be treated in the same manner as set forth in 
Article VII.E.2.C. 

k. No position will be filled by promotion or trans­
fer during a reduction of forces so long as there are 
surplus employees at the same or higher level with 
qualifications and seniority sufficient to fill such 
position. 

2. Employees with more than twenty-four (24) 
months' Company seniority 

a. In the event a reduction of forces is made in a 
classification at an established working base, 
employees with the least Company seniority in that 
classification at that base will be declared surplus. 
Employees declared surplus and those subse­
quently displaced, shall be entitled to displace the 
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least senior employee or fill a vacancy in a similar or 
lower level classification at his established working 
base or another working base in the working unit 
provided he has Company seniority over the least 
senior employee in the classification at the desig­
nated working base and is qualified by previously 
holding the classification or by passing a standard 
job knowledge or aptitude test and is otherwise qual­
ified to perform the duties of the classification. All 
entry-level classifications shall be considered to be 
similar for the purpose of displacements under this 
provision. 

b. If a surplus or displaced employee does not 
have sufficient Company seniority and/or qualifica­
tions to displace an employee then occupying a sim­
ilar or lower level classification within the employee's 
working unit, he shall be entitled to displace the least 
senior employee or fill a vacancy in an entry-level 
classification at an established working base in any 
other working unit provided he has Company senior­
ity over the least senior employee in the classifica­
tion at the designated working base and is qualified 
by previously holding the classification or by passing 
a standard job knowledge or aptitude test and is oth­
erwise qualified for the position. 

c. At the time of a reduction of forces at a working 
base, each journeyman classification as set forth in 
Exhibit D and the related 7th, 6th, and 5th step 
apprentices will be considered as one journeyman 
classification for the purpose of the reduction. 
Apprentices in the 4th step or lower will be consid­
ered as one classification for the purpose of the 
reduction. 

d. Moving Expenses 

(1) If there is a vacancy at another working base 
in the classification being reduced, the Company 
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may request the employee being reduced or 
declared surplus to move to the vacant job. Such a 
request must be made in writing and confirm that it 
is being made under the provisions of this section of 
the Agreement. If the employee elects to move at the 
request of the Company, all moving expenses will be 
paid by the Company as stated in Article XIV.F.3. In 
addition the employee will receive $1,000. 

(2) If a surplus or displaced employee elects to, 
and is successful in ultimately filling a vacancy in 
lieu of displacing another employee, all moving 
expenses will be paid by the Company as stated in 
Article XIV.F.3., and the employee will receive 
$1,000, when the following conditions are met: 

a) The employee's new permanent work base 
must be twenty (20) miles or more from the 
employee's old permanent work base; 

b) The employee's new residence is closer to the 
new work location than his present residence; 

c) The employee's commuting time to the new 
work location from his new residence is less than the 
commuting time to the new work location from his old 
residence; and 

d) The employee must move within one year from 
the effective date of the transfer to qualify for moving 
expenses under this provision, 

e. Preferential Bid Rights 

Preferential bid rights do not apply to 
classifications in Exhibit C or to entry-level 
classifications. 

(1) A reduced employee working in a lower classi­
fication will have a preferential bid right based upon 
Company seniority to an opening in his original clas­
sification at his original work base. He will also have 
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a preferential bid right to an opening in his original 
classification at the new work base to which he 
bumped, if it is within his original division. 

(2) An employee who is bumped from his original 
work base and maintains his original classification 
will have a preferential bid right to an opening in his 
original classification at his original work base. 

(3) It is understood that in exercising preferential 
bid rights, an employee will return to the point of pro­
gression that he had reached at the time of his 
reduction. 

(4) An employee with preferential bid rights, who 
bumps out of his working unit may use his Company 
seniority to bid back into his original working unit. 

(5) Any employee who bumps out of his working 
unit may also use his Company seniority to compete 
with others on a request for transfer to an entering 
level job back in his original working unit. 

(6) The employee may make known his desire to 
be considered for job vacancies in his original work­
ing unit by submitting specific or blanket requests for 
transfer. 

f. Loss of Preferential Bid Rights 

An employee will lose his preferential bid rights to: 

(1) A work location to which he holds a preferen­
tial right if he refuses to exercise his bid right when a 
vacancy occurs in his original classification at that 
location; 

(2) The new work base to which he bumped if he 
voluntarily leaves that location; 

(3) To both locations if he is successful in getting 
back to his original, or a higher, classification at his 
original work base. 
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(4) Failure of an employee to accept a requested 
transfer will cancel the employee's preferential rights 
described in Paragraph 2.e. above. 

g. Freeze on Bid/Transfer Procedure 

No position will be filled by promotion or transfer 
during a reduction of forces so long as there are sur­
plus employees at the same or higher level with 
qualifications and seniority sufficient to fill such 
position. 

h. Layoff 

In the event employees do not have sufficient 
seniority or qualifications to exercise their seniority 
rights as stated in this Section E, they will be laid off. 

i. Paper Procedure 

A major portion of the reduction of forces will be 
completed through a paper process before any 
physical move is made. Employees will be given two 
(2) consecutive weekends from the time they receive 
notice of reduction or bump before they will be 
required to submit bump choices. Employees will be 
required to make three (3) choices per round, The 
Union Office will be provided with a list of the results 
of each round. 

j . Red Circle Provisions 

(1) If under this Section E an employee is reduced 
to a lower paying job classification, the employee will 
be "red circled" at his/her "pre-force reduction" rate 
of pay until one of the following occurs: 1) the rate of 
pay for the employee's current job classification is 
equal to or greater than the "red circle" rate of pay 
or, 2) the "red circled" employee declines to accept 
assignment as set forth in j.(2) below. Should either 
1) or 2) occur, the employee will assume the rate of 
pay of his/her current job classification. 
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(2)(a) In the event a job vacancy occurs for which 
there are no qualified job bidders or transfers, any 
employee currently "red circled" in the vacant classi­
fication who was reduced from a work base within a 
35-mile radius* of the vacant position may be offered 
assignment to the vacancy. Such employees will be 
offered the vacant position based on working unit 
seniority, beginning with the junior employee. 

(b) In the event a "red circled" employee is 
reduced to another working unit, the employee must 
file a valid transfer request back to his/her "pre-force 
reduction" working unit for ail vacancies in his/her 
original job classification within a 35-mile radius* of 
the employee's "pre-force reduction" work location. 

(c) If a "red circled" employee fails to accept the 
first job vacancy properly offered under j.(2)(a) or (b) 
above, the employee will assume the rate of pay of 
the current job classification. 

(3) If an employee is force reduced into a new 
working unit, and if the former working unit or former 
job classification in that working unit no longer 
exists, the employee will be credited with his/her for­
mer working unit seniority after accumulating two 
years in the new working unit. (Applies to force 
reductions occurring on or after February 1, 1988) 

k. In the event of an involuntary layoff, the 
Company will pay a severance of three (3) weeks 
pay to laid-off employees with zero (0) to three (3) 
years of service and one (1) additional week for 
each additional full year of service to a maximum of 
26 weeks of pay. 

*For Transmission/Substation and PAMM only, job 
vacancies in the "basin" will be offered in accor­
dance with the 35-mile assignability rule Letter of 
Understanding. 
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The Company will also provide health care cover­
age for a minimum term of one (1) month to laid-off 
employees with less than five (5) years of service 
and three (3) months of coverage for employees with 
five (5) years or more service. In addition, the 
employee will be eligible for up to 18 months of 
COBRA coverage. 

If an employee elects the above severance and 
medical coverage, the employee will not have recall 
or rehire rights. 

I. During a reduction in forces, affected employees 
who have exhausted their seniority rights for a full-
time position, may fill a part-time Meter Reader 
vacancy or displace a part-time Meter Reader via 
the bump choice sheet. If converted to part-time 
Meter Reader, such employees will have recall 
rights, but no severance benefits, and if the 
employee subsequently terminates voluntarily, they 
will retain recall rights. The Company will determine 
which part-time Meter Reader is displaced at any 
requested location. Employees converted to part-
time Meter Reader may not be displaced by another 
full-time employee. Employees working in part-time 
Meter Reader positions will be placed in the wage 
step closest to, but not greater than, their current 
rate of pay and will be subject to the same working 
conditions as part-time Meter Readers. 

3. Relocation of Work Bases 

In the event of a relocation of a work base, the 
Company reserves the right to transfer employees to 
the new working location without invoking the provi­
sions of Article VJI, Section E, providing the new 
work location is within sixteen (16) road miles of the 
original work base location. If a work base location is 
moved more than once in a five (5) year period, the 
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provisions of this Article VII.E.2. would be applicable 
for the second move. 

4, Temporary Curtailment 

In the event of a temporary curtailment in any 
working unit, the Company reserves the right to tem­
porarily transfer employees to other units to do such 
work as may be available and suitable to their skill 
and experience, provided that no employee of 
longer Company seniority may be displaced by an 
employee so transferred who has less Company 
seniority. 

5. In the event that a reduction of forces is neces­
sary but cannot be implemented under the provi­
sions of Article VII.E.1. or VII.E.3., the reduction shaii 
be implemented under the provisions of Article 
VII.E.2. 

Additional reference Appendix i 

F. Reemployment shall be in reverse order of lay­
off, i.e., the last employee laid off shall be the first 
reemployed. The Company shall notify former 
employees who were laid off in writing by registered 
mail addressed to the last address of record to 
report back to work when jobs are available. If such 
a former employee does not report within ten (10) 
days (Saturdays, Sundays, and holidays excluded) 
after the sending of such notice, he shall lose his 
seniority, except that if the failure to so report is due 
to substantiated illness, injury, or some cause 
beyond his control, the former employee shall be put 
back to work when he is able to report, provided he 
notifies the Company within such ten (10) day period 
the approximate date when he will be able to return 
and there is on such date an available job for which 
he is eligible by reason of qualif ications and 
seniority. 
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It is the responsibility of the employee to see that 
the Company is advised of his current mailing 
address. 

All former employees so reemployed must pass a 
physical examination and upon reemployment shall 
receive the prevailing rate of pay for the classifica­
tion in which they are reemployed. 

G. Except as otherwise provided herein, seniority 
shall be lost if an employee: (1) quits; (2) is dis­
charged for cause; (3) fails to return to work within 
ten (10) days after being notified to report for work, 
except when such failure is due to substantiated ill­
ness, injury, or similar cause beyond his control and 
he has so notified the Company within the ten (10) 
day period; or (4) is laid off for more than twenty-four 
(24) consecutive months. However, if his seniority 
exceeds five (5) years, he shall not lose his seniority 
until he has been laid off for more than a continuous 
period of thirty-six (36) months. Seniority shall not 
accumulate during any such layoff. 

H. Company and working unit seniority shall accu­
mulate for New Normal and Regular Employees dur­
ing any absence due to illness or injury, so long as 
the employee continues to receive Comprehensive 
Disability Plan benefits, and the employee shall be 
returned, if qualified, to his former job or to a similar 
position at the then current rate. 

I. Employees who are transferred to supervisory or 
non-supervisory positions outside of the bargaining 
unit shall accumulate working unit seniority while 
occupying such supervisory or non-supervisory 
positions. If they are transferred to classifications 
within the bargaining unit, they may elect to be 
assigned, if qualified, to the classification in the 
working unit they formerly held: 
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1. In the working location where they are 
employed; or 

2. In any other location within the working unit, 
provided there is a job vacancy. 

Such transfers shall be with accumulated seniority 
and all the terms and provisions of this Agreement 
shall apply while they are assigned to any job classi­
fication in the bargaining unit. Such transfers into the 
bargaining unit will be effected without the necessity 
of posting job vacancies. A job award, however, will 
be posted at the time the assignment is made. 

For purposes of a reduction in forces, employees 
who have been outside of the bargaining unit for two 
(2) years or more and who are returned to the bar­
gaining unit under this provision may not use 
Company seniority accrued while outside of the bar­
gaining unit for a period of two (2) years. 

J. Employees who are transferred to temporary 
positions outside of the working unit shall accumu­
late working unit seniority in their regular working unit 
while occupying such temporary positions. In the 
event any of the aforementioned employees are 
returned to classifications within the working unit, 
they shall be assigned, if qualified, the classification 
in the working unit they formerly held, with their 
accumulated seniority; and all of the terms and pro­
visions of this Agreement shall apply to them while 
they are assigned to any job classification in the 
working unit. 

K.1. Except as provided in paragraph 2 below a 
temporary position shall be construed to mean any 
position or assignment which is not expected to con­
tinue more than ninety (90) day; however, if it is nec­
essary, such time may be extended with the 
approval of the parties hereto. 
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2. In the case of temporary employees, they may 
be employed for up to nine (9) months and in the 
case of temporary upgrades, employees may be 
assigned an upgrade for up to nine (9) months. 
However, if it is necessary, such time may be 
extended with the approval of the parties hereto. 

The following will apply to temporary employees 
who have been terminated and are hired as new nor­
mal employees: 

a. If an employee is hired full time within one year 
from the conclusion of his last temporary employ­
ment period, his seniority will be adjusted to include 
all temporary employment periods retroactively for 
one year from the in-service date as a full-time 
employee. 

b. For an employee whose rehire date is more 
than one year from the date his last temporary 
employment is terminated, his seniority will not be 
adjusted. 

Additional reference Appendix i 

L. As soon as practicable after the execution of 
this Agreement, but not later than ninety (90) days 
thereafter, and each year thereafter, the Company 
shall furnish the Union with lists showing the 
Company and working unit seniority of each 
employee in the units covered by this Agreement. 
The Company will also post said seniority lists on all 
Company bulletin boards. Any protest in seniority 
lists must be made within sixty (60) days from date 
such lists are furnished the Union or said lists will 
stand as corrected for the duration of the 
Agreement. 
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Article VIII 

WAIVERS 

The waiver of any breach or condition of this 
Agreement by either party does not constitute a 
precedent for any further waiver of such breach or 
condition. 
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Article IX 

WORKING HOURS, OVERTIME, 
HOLIDAYS AND SAFETY 

A. 1. Forty (40) hours shall constitute a regular 
week's work. A regular week's work shall be per­
formed on five (5) consecutive days which shall be 
normally Monday to Friday, inclusive, except that 
regularly scheduled shifts may be instituted to such 
extent and at such hours as may be required in the 
Company operations and it is understood that such 
regularly scheduled shifts may be instituted regard­
less of the special departmental provisions of this 
Agreement; except that: 

a. Where employees so request, the Company 
may permit such employees to work more than five 
(5) consecutive days without overtime pay for the 
purpose of accumulating their days off, if the same 
be back-to-back work weeks. 

b. The five (5) work days need not be consecutive 
if the sequence of work days be interrupted by regu­
lar shift rotation or by shift changes mutually agreed 
upon by employees for their convenience. 

2. When an employee is scheduled for a regular 
days-off period of four (4) days and when such 
employee has five (5) approved vacation days con­
nected to the four (4) days-off period, such sched­
uled days-off period shall not be changed. For the 
purpose of this provision, any combination of holi­
days and vacation days totaling five (5) will be con­
sidered the equivalent of five (5) vacation days. 

3. No more than 20% of the work performed by 
Meter Readers, as measured on an annual basis, 
may be done by part-time Meter Readers. If the 
Company exceeds this 20% at year end, then the 
amount of work which may be done by part-time 
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